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Gender Equity Policy

Purpose: The purpose of this policy is to promote a gender-equitable environment
in all aspects of college life, ensuring that all students, faculty, and staff are treated
with fairness, respect, and dignity, irrespective of their gender.

Scope: This policy applies to all students, teaching and non-teaching staff,
administrators, and visitors associated with A&M Institute Of Management and
Technology, Pathankot.

Policy Statement: A & M Institute of Management and Technology,
Pathankot is committed to creating and sustaining an inclusive, equitable, and safe
environment that supports gender equality. The college shall not discriminate
based on gender and shall proactively promote policies and practices that foster
equal opportunities for all.

Objectives:

e Ensure equal access to academic and employment opportunities regardless
of gender.

e Promote awareness and understanding of gender equity among stakeholders.

e Prevent gender-based discrimination, harassment, and violence.

e Provide support systems for victims of gender-based issues.

e Encourage leadership, participation, and representation of all genders in
college activities.

Key Strategies and Implementation:

e Awareness Programs: Organize gender sensitization workshops, seminars,
and campaigns.

e Curriculum Integration: Include gender studies or equity-related content in
relevant courses.

e Grievance Redressal: Establish an Internal Complaints Committee (ICC) or
Gender Equity Cell to handle gender-based grievances.
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e Infrastructure: Provide gender-sensitive facilities such as separate restrooms
and safe campus spaces.

o Support Services: Offer counseling, mentorship, and support for affected
individuals.

Roles and Responsibilities:

e College Administration: Ensure policy implementation, allocate resources,
and monitor compliance.

e Faculty and Staff: Promote gender-inclusive practices in teaching and daily
interactions.

o Students; Respect and uphold gender equity principles in academic and
social conduct.

Monitoring and Evaluation: The Gender Equity Cell/Committee shall review the
effectiveness of this policy annually and suggest improvements to ensure
continued relevance and impact.

Policy Review: This policy shall be reviewed every three years or as needed to
reflect changes in legal frameworks, social context, or institutional needs.

Contact Information:

For queries or complaints related to this policy, please contact:

Director (A&MIMT)

Contact:-8288018801
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